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SUMMER SEARCHERS

HAVE NO CEILINGS
& L ;1

"To me, having 'No Ceilings'

savannah means not letting expectations
smith be your limitations, whether

those are coming from others

Summer Search  oryourself. Having 'No Ceilings'

Seatﬂe Alumna means that you could always level-up if you
choose to. It means allowing yourself to step

& CO'FOUqur of outside of your comfort zone and go places that
Sea Potential you haven't been before."

At Summer Search, we connect young people to expansive
opportunities, professional mentoring, and a community of support.

Our students and alumni build confidence, break through systemic
barriers, and win economic equality.

Summer Searchers chart their own destiny.
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Language

Our language choices reflect our commitments to being a
participant-centered program and our Community
Agreements. We speak about Summer Search’s
programming from an asset-based perspective, limiting
deficit-based language. We work to help our participants
see their lived experiences as strengths. We celebrate the
communities we serve.

High School Graduation

Percentage of students who graduated high school in
four years.

College Acceptance

Percentage of high school seniors who graduated and were
acceptedto atwo or four year college.

College Graduation

Percentage of students who were accepted to college and
earned a Bachelor's degree within six years of high school
graduation. Includes high school grads from 2007-2016.

Summer Search Class Year

The majority of our students and alumni identify their
Summer Search class year as the same as their high
school graduation class year.



GROUNDING

At Summer Search, we practice Depth Mentoring, an approach
that both:

e Acknowledges and addresses the realities faced by our young
people and our staff mentors;

e Encourages tapping into our internal wisdom to learn about
one’s self, connect with others, and leverage our strengths to
move through challenges.

We practice the art of pausing to help calm ourselves during
moments of stress. This enables our students and mentors to be

. . o - Stacey Thompson

present and supportive partners to each other during difficult Bay Area Alumna,
Director of Learning

In 2022, we got a lot of practice. We saw another year of social, & Development

political, and economic conflict; from restricting access to voting,
coordinated censorship of Black and Brown history, as well as
more legislative and literal attacks on LGBTQIA2-S lives.

This, on top of the challenges that our young people (the majority of whom are Black, Indigenous,
People of Color, and first-generation individuals) already face. From the fundamental, complicated,
and nuanced journey of being an adolescent, to the pervasive systemic barriers - which includes
restricted access to high-quality education, mentoring, growth opportunities, and networks.

These are not just headlines, but real-life traumas that affect so many of us, especially in
communities where our students and many of our staff come from.

Nevertheless, our young people are strong. They are not defined by the systems of oppression
into which they are born. Summer Searchers continue to thrive not only in our five communities,
but across the United States and the world.

Our foundation is strong because it's based on our practices of supporting and attuning to each
other. We are a community.

Just as we do at Summer Search, we invite you, the reader, to join us in pausing - to listen, to lean-
in, and to reflect. As a 33-year-old organization, our growth is directly tied to how we listen to and
learn from our community, especially our participants and staff.

So, we invite you to pause, breathe, explore this Annual Report (including the next page for a
wonderful reflection from a Summer Searcher on a moment where they paused)...
and see for yourself.

We also invite you to explore our Community Agreements for how we work together,
take care of ourselves and others, and foster safe space at work.

SUMMERSEARCH.ORG/COMMUNITY-AGREEMENTS



https://summersearch.org/community-agreements/

Merari Reyes
Summer Search Boston Alumnus

"Our [Minnesota Outward Bound ] team leader
asked us to just stop, take a break, and a few
deep breaths. [ first thought it was ridiculous
and wanted to keep looking for a campsite.
But I decided to calm down and took a few
deep breaths.

At that moment, | found myself looking up at the stars. The sky was pitch
black with shiny specks of lights all around it. It was peaceful. | didn't care
about finding a campsite anymore. | just wanted to gaze at the stars. |
thought about where | was in life, about what it meant to be a Summer
Searcher.

Though | didn’t recognize it at first, the meeting with the stars was a
familiar feeling. It was what my mentor and | did often, the only
difference was that we didn’t meet late at night, in the middle of a lake,
after hours of searching for a campsite.

| used the time on the lake to think about my life. | decided that | would spend
more time reflecting and thinking about what was ahead of me. | made the
decision, in that moment, that | would be the first in my family to graduate
from high school and college."



FORWARD

Ursulina Ramirez
Summer Search CEQ

As aleader, | want to make sure that
I'm bringing more chairs to the table.
That I'm raising up Black and Brown
voices. That Summer Search is an
inclusive environment where people
feel like they belong, they have a
voice, and their voice is being heard.

I am hopeful and excited about the future of Summer Search, a future
that will be shaped by those voices: of the young people and families
we serve, our staff and committed board members, and partners

and supporters.”

Malika Graham-Bailey
Summer Search VP of Program

“One of the things that really intrigued

me when exploring Summer Search was

its direct and unapologetic commitment to
serving Black and Brown youth. I'm inspired
to drive those stated values home.

We can't shy away from dismantling the obstacles
faced by our Summer Searchers from historically marginalized
communities. Those obstacles are felt in every aspect of what we do
and all the systems that support our program behind the scenes.”



A MESSAGE FROM TEKE

In 2022, we emerged from isolation and travel restrictions. Our
students re-engaged with their mentors by meeting with them in-
person, and they once again traveled domestically and abroad for
the experiential learning opportunities that are a cornerstone of
our program.

Our staff returned to the office which allowed them to collaborate

with each other and to foster deeper connections with our - Teke Kelley
participants. Our board members also resumed meeting in-person. Summer Search

National Board Chair
But as we move toward normalcy, we acknowledge that the Founder, Gordon-
world has changed and that the needs of our students have Creed, Kelley, Holl,
shifted. In order to meet our students evolving needs, we are Angel & Sugerman

adapting as we move forward.

Our organizational dynamism is reflected in the ongoing realization of our Strategic Initiatives.

* We have redesigned our post-secondary program to better support seniors in their
transition beyond high school graduation;

e We have honed our career services program to provide Summer Searchers with expanded
opportunities aligned with their career ambitions;

* We have raised S75 million in support of No Ceilings, our 3-year programmatic vision,
ensuring that Summer Search can continue to grow and serve our students in this
changing world. Thank you to everyone who participated in this successful campaign!

2022 was also a year of leadership transition. After four successful years, Dr. Marc Spencer
moved on from his role as CEQ, while remaining as a member of our National Board of
Directors. I'm grateful to Marc for his leadership on No Ceilings and his work to expand our
program to better prepare our participants for success beyond college. Thank you as well to
Nick Hutchinson for serving as our interim CEQO and expertly leading us through this transition.

We were honored to welcome Ursulina Ramirez as our new CEQ. Ursulina’s career has been
dedicated to serving students in under-represented communities, and her experience in both
the public and private sector will serve our organization well. Earlier in the year, we also
welcomed Malika Graham-Bailey as our new Vice President of Program!

Ursulina and Malika bring decades of experience in youth development and educational equity,
and as Women Leaders of Color, they embody Summer Search's value of centering People of
Color and are reflective of our commitment to having our staff and leadership be
representative of our students and alumni.

We have strong leadership, we are financially sound, and our organization is well-positioned
for the future.

This report, the story of our 2022, is a celebration of our Summer Searchers' accomplishments,
resiliency, and sense of purpose. It is also a testament to the strength of our community and the
power of our shared vision and collective effort. Thank you for your partnership.






Us

Our People

Summer Searchers define us and
keep us moving forward:

e Qur participants, alumni, and
their families inspire us with
their authenticity, vulnerability,
and their bold visions for their
futures.

e Qur staff drives us by
showing up and finding new
and innovative ways to be
there for our students and
their families.

Boston students on an outdoors * Ourboard members, partners,
experience with Thompson Island and supporters empower us to
Outward Bound. grow, evolve, and expand the
opportunities we provide our
participants.

More Than
Numbers

We prefer stories to statistics.
However, we gratefully present the
subsequent stats that we hope tell(at
least a part of) the story of the
resilience, dedication, and ambition of
our Summer Searchers, as well as the
innovation and care of our staff and
supporters.

Bay Area staff preparing for
group mentoring.


https://thompsonisland.org/

OUR COMMUNITIES

FOUNDED | STUDENTS SERVED* § PARTNER SCHOOLS

BAY AREA 1990 3,839 26
BOSTON 1996 2,427 25
NEW YORK 2003 1,257 30
CITY

SEATTLE 2003 626 8
PHILADELPHIA 2006 437 10

1,205

High School
Students

8,586

UNSTOPPABLE 4,981 2,400
SUMMER SEARCHERS!

Post-
Secondary
Participants

Alumni

*Number of students served since community office's founding.
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Mental Health Matters

Mental health awareness is embedded in all aspects of our programming. We
are committed to integrating and investing in more mental health supports
for staff and students. This includes:

Supporting students and staff to build self-
awareness and practices around their own
Well-Being in their everyday lives;

Training for staff on mental health first aid,
participant safety and state-specific
mandated reporter training;

Contracting with local mental health
clinicians to support participants when
extreme cases arise and, as a resource for
our staff to deal with second-hand trauma;
Partnering with To Be Honest (‘tbh’) to curate
small virtual groups of post-secondary
students to meet weekly with professional
coaches, all of whom specialize in mental
health services;

Offering mentors opportunities to earna
certificate in youth mental health from the
Center for Evidence Based Mentoring.
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"At Summer Search we don't
shy away from difficult topics.
It'simportant to show up
together in talking openly
about mental health.”

- Jeff Dorigan

Summer Search Boston
Board Chair,

Senior VP at Brown
Brothers Harriman

From "Advancing Equity in Mental
Health", an event for Summer
Search's Championing for Justice
& Equality (CJE) program.

1l



Us

Supporting Our Staff

Well-being, flexibility, and ongoing learning and development are pillars of our
culture. We value our staff and are committed to creating an environment where
every individual feels seen, heard, and valued.

We continue to prioritize staff well-being by providing flexible sick leave,
accommodating flexible schedules, supplementing federal benefits, and
providing a range of supports to promote mental health and self-care.

We are providing tools and shifting expectations so that staff can be well-
resourced and show up fully for our participants. In 2022, that included:

o Committing to transparent compensation practices, annual COLA increases, and
market-based adjustments, as needed;

o Offeringinsurance that covers costs of therapy, EAP benefits linked to mental health,
and funds available for trainings and support related to self-care and well-being;

e Launching a comprehensive Employee Recognition Program that includes a paid
sabbatical program, professional development funding, spot awards from peers and
managers, workaversaries, and more;

e Introducing a Performance & Engagement Platform that allows staff to collaborate and
celebrate their goals and achievements with their managers and teams;

e Implementing a new learning management system to support ongoing learning and
development for all staff.

12






' MENTORING

AJ Gutierrez

Summer Search
Boston Alumnus,

Board Member, & Co-
Founder of Saga Education

"It's one of the amazing things
about Summer Search -
having these crucial
conversations with Emily and
the people at Summer Search
were really important in terms
of my development as a
person.

Having someone to check in with reqularly, and holding me
accountable for the goals | was setting for myself, was so
transformative, because it created conditions where | had
connections with a caring adult.”

Depth Mentoring is the cornerstone of our program model.
Students build long-term, trusting peer and mentor

relationships through 1:1and peer group mentoring
facilitated by our professionally trained mentoring staff.

A



Seattle mentor Viche' with students Kadija and Marisa

at Seattle's "Dream. See. Do. Day." \

Conscious Connections & Safe Spaces

The center of our mentors' work is offering a safe space for our
young people to be themselves while supporting them on their
journey to realizing their dreams.

Throughout 2022, mentoring continued virtually via phone, Zoom,
and text. With careful office reopening plans and safety measures
in place, students, families, and mentors were also able to connect
in-person, some for the first time since joining our program.

Together, mentors and students navigate the ups and downs of
high school, explore their career and life ambitions, reflect on what
it means to be a teenager in the 21st century, and so much more.
The need for quality and consistent mentoring remains as critical
as ever.

15


https://summersearch.org/blog/dmi-deerhill/#

MENTORING

Soel

Summer Search
Bay Area Student

16



MENTORING

Supporting Mentors

Our Depth Mentoring approach would not
work without Summer Search's dedicated,
professionally-trained mentors — the ones
who take tremendous care to build and
maintain those authentic and long-lasting
relationships with our students!

This year, with offices reopening, our
mentors have been able to come togetherin
community to support each other, share best
practices, and continue learning.

As mentioned earlier, we also continue to
invest in the services of mental health
clinicians to offer on-going mental health
supports to participants and mentors.

DMI at Deer Hill

In 2019, we launched our Depth Mentoring
Institute (DMI) to deliver a consistent approach
to developing our program teams. This past
summer, we moved to sharing Summer
Search's unique mentoring framework with
external audiences by piloting DMI with our
longtime summer program partner,

Deer Hill Expeditions.

The two-day experiential training workshop
with Deer Hill leadership and staff focused on
building Conscious Connections and provided
tools for youth-serving professionals to:

o Develop the confidence and capacity for
authentic, cross-cultural, and
intersectional engagement;

e Ensure trauma sensitivity and readiness;

o Establish safe, healthy, stable spaces
during programming.

‘I became a mentor to be the
person | needed when | was in
high school. | find so much joy

and fulfillment from
supporting and advocating
for my students, and helping
them navigate pathways they
didn't know existed."

- Julia Staron
Summer Search Boston
High School Mentor



https://deerhillexpeditions.com/
https://summersearch.org/blog/dmi-deerhill/#

é MENTORING

Reimagining
Student
Recruitment

Since COVID, our Outreach staff
moved most of our student
recruitment online. For the 21-22
academic year, our teams utilized a
hybrid approach, both virtual and in-
person, based on local safety
guidelines.

increase in recruitment

new Summer
+1 0 % of Black and Brown
students by 10% YOY

Searchers in 2022

This included:

e Presentations/orientations to students and families held in schools and via
Zoom, often in multiple languages;

e |Improving our online application and documentation for better accessibility
for students/families;

e Current Summer Searchers encouraged to nominate sophomores, increasing
our pool of applicants;

e Social media continued to be utilized to share perspectives about the
benefits of joining and keep prospective students engaged and informed.

We're truly grateful for our staff and community for the ways they have continued to
innovate in order to enroll a new class of deserving young people.

18



of seniors graduated
from high school.

of seniors were
acceptedintoa2-or
L-year college.

of seniors intend to
matriculate to a post-
secondary program.

e

m. 374

Starting their Summer Search
journeys in 2020 when the pandemic
struck, these high school students
didn't have a "normal” Summer
Search experience, being forced to
adapt to quarantines, distanced and
hybrid learning, social unrest, and so
much uncertainty.

Still, they handled the changes with
grace, resilience, and determination.

As our mentors shared on social
media:

"These students deserve every
ounce of admiration and

recognition - YOU DID THAT!!!"
19





https://fullercenter.org/

'  Photo by Leyna during her
% Environmental Justice »
¥ Brigade summer experience. 0k




{7 SUMMER 2022

BACK OUTSIDE
TO_GETHER

and quuan on a summer experience with Phlladelphla Outward Bound
ot ] e T R G TSl e T I

Thanks to the planning, prep, and partnership of our
entire community, this summer was the first since
2019 where we saw a full return to in-person
summer programming!

e (utdoor adventures from New England to

Wyoming;
e Academic programming at colleges and
universities;
Summer Searchers e Enriching internship opportunities;
embraced... e Powerful environmental justice experiences;

e [nternational service trips to Ecuador, Dominican
Republic, Jamaica, Puerto Rico, and more.
22


https://www.instagram.com/p/CgmjTJGurg8/
https://www.instagram.com/p/CgSNwyPJF5V/
https://www.instagram.com/p/Cf7ECOuhCRh/
https://www.instagram.com/p/Ch5Fbuipght/

) SUMMER 2022

Identity

These summer experiences mark a
turning point for our high schoolers,
where they begin to recognize their
own personal power, strengths, and
abilities to navigate future
challenges.

of students
agreed they had

opportunities for identity
exploration and reflection (on
their summer experiences).

NYC student Shian on her summer COanCtion

experience in Colorado with Global Routes.
Coast-to-coast, Summer Searchers

expressed how welcome and
important the social aspects of their
experiences were to them. After so
much isolation and uncertainty, these
summer programs offered unique
opportunities for connection and
camaraderie.

o of students
91 /O agreed they had

opportunities to develop group

social skills.

Philadelphia students Blessyn and Chloe
on their Environmental Justice
Brigade experience.


https://globalroutes.org/colorado2022-gallery/
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https://www.instagram.com/p/Ce4V1yXPRbo/

PATHWAYS

Sumeet
Chadha

Summer Search

Seattle Alumnus &

Senior Marketing Manager,
Amazon Prime Video

'ISummer Search] helped
me get to college and helped
me manifest the life that |
have today.

| don't think | would've been anywhere near as accomplished as |
am at 32 without the support of Summer Search believing in me
at a young age.”

25
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Iys Class of2022 celebrating with their me.ntors.

Supporting Transitions & Pathways

In 2022, we piloted our new Transition Program to create a stronger bridge between
high school and the first year of our participants’ post-secondary path. This change
extends the mentoring relationship by one year, answering our participants’ calls for
consistency as they navigate the transition after high schoaol.

We continue to expand our career readiness and financial stability offerings, from
in-person events, online webinars, and opportunities on Summer Search CONNECT.

From dedicated Career Coaches and Navigators, to engaging workshops, our teams
enlisted support from alumni, board members, corporate partners, and volunteers,

and many others.

Financial Workshop
Gets National Attention

"Money Mondays" was an eight-part financial
literacy webinar series (hosted on CONNECT)
designed to empower Summer Search students
and alumni with financial knowledge, destigmatize
conversations about money, and create a
community of support.

In July 2022, Susan was nominated for the
Volunteer of the Year award by the Invest in Others
Foundation in recognition for "Money Mondays" -
and she won! As part of her win, Summer Search
Seattle received a $50,000 donation.

"Money Mondays" was
created by Seattle alumna
Tigist Abebe and volunteer
Susan Youngsman.

26



Seattle students and staff at "Dream. See. Do. Day."

In 2022, our Post-Secondary mentors and Career Navigators
continued partnering with students transitioning from high
school into post-secondary life:

e Toensure Summer Searchers stay on track towards their
educational and long-term goals;

e To celebrate, reflect, and support new beginnings in
education and career.

of Summer Searchers earned a bachelor’'s degree within
six years compared to 21% of their peers.

of alumni were employed full-time within 6 months of
earning their highest degree compared to the national
average of 57%.
27






Celebrating earning his
Master's Degree and his
#FirstGen journey.



https://www.instagram.com/p/Cdi5WPfLK7O/
https://www.instagram.com/p/Cdi5WPfLK7O/

The Boston Alumni Board awarded their 3rd annual scholarship to

) B four Summer Searchers with $2,500 each.

Summer Search alumni are engaged with current Summer Search participants,
helping to nurture the next generation of purpose-driven leaders.

With the launch of Summer Search CONNECT, alumni are able to access current
Summer Searchers in need of support, and also find connections to help
advance their own careers.

In 2023, we look forward to continuing to be in community together, with the
return of our Alumni Summit & Leadership Conference, Aug. 4-6, in Boston.
#ASLC2023
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75 ALumni

Financial Well-Being

More alumni said they had set
aside money specifically as
emergency savings or "rainy
day" funds(65%) compared to
the national average (55%).

For alumni with student debt,
the majority of alumni hold
debt of less than S20K
compared to S50K for adults
aged 22-35 who borrowed
money for college.

Yesenia Magana—Mun.oz, Bay Area o Nearly 1in 4 alumni (23%) had

Alumna, and her family bought 23 / q | debt wh

their first house! =B no student loan debt when
they completed their highest

degree.

Sense of Purpose

510/ *Rou'ghly half of alumni(51%)
(o) received scores

corresponding to feeling like

their life has a valued

meaning and purpose.

96% of alumni said their
summer experiences helped

them explore their sense of
Judith Garcia, Boston Alumna & State purpose.

Representative, became the first woman,

Latina, and Central American elected to

the Massachusetts Legislature!

31
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SUMMER SEARCH

Welcome to Summer Search CONNECT!

BRI BT BT )

NYC students at the 2022 NYC Gala.

Summer Search's online space for
our community:

supports young people in their
journey of purpose, career
readiness, and financial well-being.

For every step of the journey,
Summer Searchers have People,
Resources, and Opportunities.
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G CONNECT

People

In 2022, Summer Search CONNECT
continued to grow. Now we have more
than 3,400 users in our online
community!

On a daily basis, Summer Searchers are
connecting with peers and mentors,
finding career coaches, joining groups,
and sharing their stories to further their
personal and professional goals.

Resources

Through CONNECT, Summer
Searchers have access to tools and
tutorials to learn new things and grow
their career and life skills.

This, plus special access to
scholarships, financial resources,
and health and wellness supports.

Opportunities

We were grateful to share more than
600 jobs, internships, externships, and
other opportunities on CONNECT.

SEARCH &
. ¥

SUMMER 7y
4 -

Plus, more than 60 events were available
for students, such as: Careersin
Healthcare Panel, Resume Foundations
Workshop, 2nd Annual Regional Career
Conference, Money Mondays, CJE, and
multiple Alumni Meet & Greets.




% CONNECT

Randy Batista

Summer Search Boston
Post-Secondary Student

"‘Summer Search CONNECT has taught
me how powerful networking can be.

| have gone from being someone lost
with no direction to someone that knows On the impact of

where he wants to be apd the steps to networking on CONNECT.
take to get to that destination.”

Paola Avalos

Summer Search Bay Area
Post-Secondary Student

“I love how user friendly [CONNECT ]is, |
was able to learn how to navigate it
pretty quickly.

| love the different areas where it feels

, both personal and professional by being
On CONNECT being easy to able to share about accomplishments

use and a welcoming space. and then being able to look for work

opportunities.”

36
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Stella Yuen and Lindsey Yuan of The Clorox Company with
. Summer Search staff Kelly, I_I”IGn and Leslie.

Stella Yuen

University Programs Lead,
The Clorox Company

“Having been introduced to the Summer Search
organization from Clorox’'s Community Relations
team, the University Programs team was excited to The Clorox

interact with participants through a recruiting lens. v Com pany

We strive to provide resources to help entry level hires reach their career goals by
participating in several workshops and shared open entry level roles with the
Summer Searchers throughout the year.

It's amazing to see the impact we've made in our local
communities and has been a pleasure being integrated and
working with the Summer Search team in different
capacities within Clorox.”

37
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Partner Opportunities for
Organizations of All Sizes

Discover talent and investment opportunities via CONNECT.

Annie McGuirk-Molina :
Director of Development, Summer Search Philadelphia
July 19, 2022, 10:48 AM

ATTENTION SUMMER SEARCH PHILLY folks with at least their GED/High School Diploma. If you are interested in
construction, a PAID Pre-Apprenticeship Opportunity starts this falll Check out the info in the image below -

The CONNECT Team onboards new partners with access and training to
Summer Search CONNECT to share jobs and opportunities with the Summer
Search community.

Our dedicated success team supports partner's Summer Search employment
and engagement goals by sourcing and supporting qualified Summer Search
candidates throughout their talent acquisition cycles.

Partners are provided opportunities to host and attend participant-facing
recruiting events, including panels and career readiness workshops.

leichler@summersearch.org

CONTACT: LESLIE EICHLER 415.875.7165

NETWORKING JOB & INTERNSHIP STUDENT
EVENTS OPPORTUNITIES RECRUITING EVENTS
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https://summersearch.org/advancing-equity/

Advancing Equity Conversations

At Summer Search, we remain resolute in facing the hard truths of racial
injustice, engaging in dialogue and debate, and actively working to change our
world for the betterment of our participants' today, and into the future.

In 2022 we continued CJE -- our series on race, justice, and systemic inequity --
a space for our broader community to learn, engage, and take definitive action in
their personal and professional lives.

Our 2022 events focused on Criminal Justice Reform, Healthcare, Mental
Health, and Student Debt.

CJE Alumni Voices

We were grateful to be joined by so many inspiring, innovative leaders, including
anincredible group of Summer Search Alumni.

Criminal Justice Solutions

"The criminal justice system is supposed to produce
safety... When you treat people with dignity, when you
treat people with respect, that is actually positive and
beneficial to community safety."

Zach Norris

Bay Area Alumnus & Author: "Defund Fear:
Safety without Policing, Prisons, and Punishment."

Advancing Equity in American Healthcare
"Up until now, we've kind of overlooked the importance of 5
self care. Now that COVID is evolving... remembering to i »
be mindful of ourselves and everyone else will further
help us become a stronger community."

Carolina Cashaw, RN, BSN
Bay Area Alumna & RN Il at UCSF Mission Bay
Benioff Children's Hospital
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Advancing Equity in Mental Health

"Where there's conflict, if handled with care, we
have the opportunity to deepen relationships...
When we talk [about ] and support mental health, we
have the opportunity to make sure people feel
deeply cared about, resourced, and supported.”

Stacey Thompson
Bay Area Alumna & Summer Search National Director
of Learning & Development

Unclog Student Debt From Your Talent Pipeline
‘I'm hoping that we begin to advocate for ourselves in
spaces that have the power to change them... This is
clearly a systemic problem that crosses generational
lines, but it doesn't have to continue with us.”

Tigist Abebe
Seattle Alumna & Associate Consultant at
Clarkston Consulting

Coming Soon: CJE Publication

Stay tuned for our upcoming digital publication in 2023
showcasing the first seven events of our CJE Series!

4
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Service Adventures, thanks to free travel vouchers provided by Alaska Airlines.

We are profoundly grateful for our network of partners and supporters—high
schools, summer experience providers, corporate partners, foundations, and
donors—who have continued to make Summer Search a priority. Their generous

support, whether financially or through donation of services or goods, has
been exceptional.

Your Investment Uplifts...

T A |- A s
CRITICALLY-  FIRST-GENERATION EXPERIENTIAL
R CONSCIOUS FIRSTS LEARNING
LEADERS
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https://www.instagram.com/p/ChLW5mPPuOw/
https://visionsserviceadventures.com/teen-service-programs/

OUR STRATEGIC PARTNERS

The following list includes a combination of financial contributors, in-kind supporters,
and summer program partners during Fiscal Year '22 (Oct. 1, 2021to Sep. 30, 2022).

100Cameras

ABR Dynamic Funds, LLC

Adams Street Partners

Adelaide Breed Bayrd Foundation
Adtalem Global Education Foundation
Adventure Risk Challenge

Alaska Airlines

Altman Foundation

Amber Art & Design

Amelia Peabody Foundation
Anonymous (5)

Aon Risk Management

Appalachian Expeditions
Appalachian Mountain Club

Arcadia Charitable Trust

AXA XL

Bain Capital Children's Charity, LTD
Barclays

The Benjamin Slome Charitable Foundation
Bernard Osher Foundation

BlackRock

BMO Capital Markets

BNY Mellon - Helen D. Groome Beatty Mid-Atlantic Trust
The Boeing Company

Boston Area Health Education Center
Boston University Teagle Foundation
The Bothin Foundation

Brawer Hauptman Architects

BU Summer Challenge

California Natural Resources Agency
Center for Financial Stability
Champion Charities

Charles Hayden Foundation
Chewonki

City of Boston

City of New York

Clorox Company Foundation

Coppola Winery

Coro Northern California

Costco Wholesale Corporate Community Relations
Crankstart Foundation

Creative Blue

Cross Ridge Foundation

Cushing Academy

Dakota

Deer Hill Expeditions

Deva Healing Center

Direxion

Dodge & Cox

ED&F Man Capital Markets
Edgewood Management

Elizabeth R. & William J. Patterson Foundation
Encore Boston Harbor
Environmental Traveling Companions
Ernst & Young

Explo

Fiserv

The Theodore J. Forstmann Charitable Trust
Fuller Center for Housing

Fullerton Family Foundation

Futures and Options

Visit summersearc

General Atlantic Foundation

Global Glimpse

Global Routes

Google

Green Leaf Foundation Fund of NVCF
Greystone Monticello

Gruber Family Foundation

Hamilton Family Charitable Trust
Harrisburg University: STEM Enrichment Programs
The Hassel Foundation

Hellman Foundation

Hilda and Preston Davis Foundation

The Hirsch Family Foundation

Horace W. Goldsmith Foundation

Howard University School of Business
Hurricane Island Outward Bound School (HIOBS)
The Hyde and Watson Foundation

Ichigo Foundation

Insurance Industry Charitable Foundation
Invest In Others Charitable Foundation Inc. Corporate
Ithaca College Summer College

Jamaica Volunteer Programs

The Janey Fund

JFU Charitable Intention Fund

The Cristina and Charles Johnson Foundation
Jolene McCaw Family Foundation

Jones Day

Joseph Pedott Perpetual Endowment Trust
The Keith Haring Foundation

The Kelly Family Foundation

Kenneth Rainin Foundation

The Kimball Foundation

Kirkland & Ellis LLP

Klarman Family Foundation

The Koret Foundation

Kramer, Levin, Naftalis & Frankel

Kroka

Lattice

The Lenfest Foundation

Lewis Family Foundation

Lloyd G. Balfour Foundation, Bank of America, N.A.,
Trustee

Lone Pine Foundation, Inc.

Loomis, Sayles and Company
Lovett-Woodsum Foundation, Inc.

M & T Charitable Foundation

Makena Capital Management

Marin Community Foundation

MASSART Massachusetts College of Art and Design
Mastermind Connect

Medina Foundation

Montecito Market Place Associates

Morgan Stanley

MUFG Union Bank

MYDAR Foundation

Napa Valley Community Foundation
National Outdoor Leadership School (NOLS)
New Balance Foundation

Newfront

The Norcliffe Foundation

Nordblom Family Foundation

one8 Foundation

Owen Marie Fund

Parker Family Foundation

Paul, Weiss, Rifkind, Wharton & Garrison LLP
Philadelphia Eagles

Philadelphia Outward Bound School (POBS)
The Plymouth Rock Assurance Foundation
Price Family Foundation

Putney School Summer Programs

PwC LLP

Qatalyst Partners

Quest Fund

RBC Foundation USA

Realize CPA, LLP

Redwood Trust

Rose M. Badgeley Residuary Charitable Trust
Russell Family Foundation

Safeco Insurance Fund

Salary.com

SAP

SAP Concur

SAP NS2

Sarita Kenedy East Foundation, Inc
The Sarah |. Schieffelin Residuary Trust
School's Out Washington

Seiler LLP

Select Equity Group Foundation
Shawmut Design and Construction
Shippy Foundation

Shwartz Family Foundation

Sierra Nevada Journeys

Silicon Valley Bank

Silver Family Foundation

Someone Else's Child

State Street Corporation

State Street Foundation, Inc.

Strategic Grant Partners

The Solon E. Summerfield Foundation
Summer Springboard

Summer@Brown

Temple University

Teton Science Schools

Theodore Luce Charitable Trust
Thompson Island Outward Bound Education Center
TJX Companies, Inc.

Univest Corporation of Pennsylvania
Venture Out

Vineyard App Camp

Visions Service Adventures

Warriors Community Foundation

We Act

Webster Bank

Wells Fargo

William and Lia Poorvu Foundation
William E. Simon Foundation

William Randolph Hearst Foundation
The Wolverine Foundation

Woven Foundation

YMCA Camping & Outdoor Leadership

rg/annualreport to view our full list of supporters.
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OUR BOARDS

NATIONAL BOARD

Teke Kelley, Chair
Antoine Andrews
John Brennan
John Casares

Erik Christoffersen
Jill Cowan Davis
Andre Cuerington
Stephanie DiMarco
Jeff Dorigan
Suzanne Eberhard
Dana Emery
Murphy Grant
Brandi Hudson

Dr. Angela Jackson
Robin Klaus

Sasha Kovriga*
Jean Lee

Pamela Lehrer
Bibiana Leite
Thomas Mattimore
Kurt Mobley
Robert Okun
Jabali Sawicki*
Jeffrey Shames
Marc Spencer
Diana Strandberg
Graves Tompkins
Erik Toth

NATIONAL
TRUSTEES

EMERITI

Cynthia Bengier

Sally Hambrecht

Linda Mornell, Founder
John Osterweis

Liebe Patterson

Jon Pruzan

Ted Williams

BAY AREA BOARD

John Brennan, Chair
Alicia Allbin
Courtney Buchanan
Cynthia Burks
Jeannine Carter
Jeff Chang

Joey Christiano*
Erik C. Christoffersen
Ty Curry

Xavier del Rosario
Romit Dey

Marc Diaz

Ron Duncan

BAY AREA
BOARD (CONT.)

Victor A. Espinosa
de los Monteros
Ellen Fair

Stacey Grier

Allan Jean-Baptiste
Robin Klaus

Chuck Kurz

Komal Lahiri

Niles Xi'an Lichtenstein*

Tom Lyons

Alex McMullin
Francine Mitchell
Ria Nickens

Jason Norman
Elizabeth Obershaw
Marie M. Pierre*

Jeffrey S. Rosenthal
Faye Sahai

Howard Scott
Michael Shippey
Sonika Singal

James Spencer
Gretel Tortolani

Jenny Tu

Ryan Utsumi
Leandro Vicuna

Conrad Voorsanger

Cynthia Weldon
Haixia Yu

Jessica Zhang

BAY AREA
ALUMNI BOARD*

Lorraine Cawili, Chair
Czarina Evangelista
Eduardo Fernandez
Lizette Fuentes
Wayne Lee

Joseph Munayer
KiYan Ng

BOSTON BOARD

Jeff Dorigan, Chair
Abdelhak Belatreche*
Tony M. Briney
Margaret Clough

TJ Douglas

AJ Gutierrez*

Brandy Fluker-Oakley
Tanya Freeman-Wisdom
Brian Kinney
Christine Komola
Emeka Linton

BOSTON
BOARD (CONT.)

David Lucchino
Frederic Marx
Kathrin Midgley
James Mock

Haren Nayagan
Troy C. Newman
Rachelle Pierre*
Alison Poorvu Jaffe
Yareni Sanchez
Marie Schwartz
Lynda Schweitzer Wood
Ellen Segal

Gavin Smith

Jeff Teschke

BOSTON ALUMNI
BOARD*

Abdelhak Balatreche, Co-Chair
Rachelle Pierre, Co-Chair
Johnny Chen

Hirmine Francois

Adam Gelaw

CJ Jean Louis

Joam Marmolejos

Denise Peguero

Joyce Profile

Breylis Rodriguez

NYC BOARD

Graves Tompkins, Chair
Samir Arora
Thomas C. Barry
Michael Blumstein
Scott Bower

Alex Constantin*
Janemarie Eichhorn
Charlotte Feng Ford
Gary Godshaw
Daria Hirsch

Jack Kopnisky
Hilary Lindeman
Alison Locker
Taylor Lukof
Walter Nollmann
Jean-Marie Painvin
Vanessa Rahman
Andrew Sagor

Saad Siddiqui
Jordan Singleton*
Gabby Slome
Matthew Smith
Scott Thomas

NYC
BOARD (CONT.)

Thomas Wheeler
John White
Leigh Wit

Nina Yadava

NYC ALUMNI
BOARD*

Nathaly Abreu
Muhammad Bah
Joel Falcon

Jordon Spence
Joseph Reed
Kenneth Rosario
LeTia Green-Tettey
Maria Jones Padilla

PHILADELPHIA BOARD

Pamela Lehrer, Chair
Anna May Abbott
Harvey Ashman
Lawrence Brotzge
Lillian Chang
Joseph J. Clark
Thomas Cole Jr.
Bryan Colket

Cesar Cortorreal Jr.*
Lori Espe

Benjamin Greenfeld
Jessica Hogan*
Andrew Kaplan
James Kennedy
Pamela McCormick
Mike Morgan

Tracy Motley

Tuan H. Nguyen
Charles Oliva
Stephen Poole
Jonathan Sears
Christina Selby
Michael Whalen
Lisa Wright

SEATTLE BOARD

Erik Toth, Chair

Suzanne Eberhard, President
Elizabeth Laughlin, VP

Andy Johnson, Treasurer
Rachel Tausend, Secretary
Marie Angeles*

Neil Bretvick

lan Courtnage

Fran Erskine

SEATTLE
BOARD (CONT.)

Natasha Greyber
Antonette Harmon
Robert Harmon, Jr.
Kate Hudson*

Michele Janes

Jean Lee

Christina MacDonald
Bryan Smith

Nicci Pannier Trovinger
Alisa Gutierrez Vitello

SEATTLE ALUMNI
BOARD*

Bao-Chao Do, Interim Chair
Melen Yemane, Vice Chair

Mohamed Abdi
Shabazz Abdulkadir
Tigist Abebe
Mysonne Brown
Elizabeth Galvan
Van Nguyen
Jessica Par
JaydJay Pastores
Jaylin Prescott

This list recognizes
those who served on
Summer Search boards
during Fiscal Year 22
(Oct. 1,2021to

Sep. 30, 2022).

Board List Key:
*Alumni




FINANCIALS

Revenue, Gains, & Other Support

@ Individuals/Board: $11,258,606

® Foundations: $10,365,642

@® Corporations: $2,914,100
Special Events, Net: $1,704,765

® Contributed Gifts & Services: $786,750
Other Income: $213,966*

TOTAL REVENUE: S 26,002,064

Operating Expenses

Program Services
@ Staff Training and Development: $5,435,206
® Mentoring: 4,541,938
® Post-Secondary & Alumni Program: $2,689,749
® Summer Program: $2,195,814
Total Program Services: $14,862,707

Supporting Services

® Fundraising: $4,063,970

® Management & General: $2,605,065
Total Supporting Services: $6,669,035

TOTAL EXPENSES: $ 21,531,742

Assets

Contributed Gifts
& Services
(3%)

Special Events
(6%) .
Individuals /
Board

Corporations (41%)
(M%)

Other Income
%)

REVENUE

Foundations
(38%)

Management | Summer
& General (10%)
(12%)

Mentoring
Fundraising (21%)
(19%)

Post-Sec
& Alumni
13%
e Staff Training
(25%)

Change in net assets without donor restrictions: S 396,173
Change in net assets with donor restrictions: S 4,074,149
Beginning net assets without donor restrictions: $ 12,300,302
Beginning net assets with donor restrictions: S 13,114,413

NET ASSETS AT YEAR END: $ 29,885,037

Financials for Fiscal Year '22 (Oct. 1, 2021to Sep. 30, 2022).

Learn more at summersearch.org/financials

*Net investment loss totaled S1,241,765.
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